gemalto

INTRODUCTION

GEMALTO CODE OF ETHICS

What is the Code of Ethics?

It details the rules we set ourselves, beyond iegidaws and regulations, to maintain the highesel of
ethical standards in the conduct of Gemalto busindhe actions and conduct of all Gemalto Boarthbess
and employees (collectively, “Employees”) are e8akto maintaining these standards. It is meartidlp us
make the appropriate decisions in our professilived and is the foundation of our various Comppalicies.

Why do we have a Code of Ethics?

We want the principles we consider as positive @figcting well on the Company to be applied caesity
in all our places of operation. The standards ofetp evolve in time becoming better and more ogs: We
want to be at the forefront of this change.

Today certain companies have a bad image and seveiy bad press due to past behavior, which atirtie
may have been considered legal and that now maka Buffer severe consequences. By maintaining the
highest level of professional conduct whether arin@ imposed by a law, we are protecting our gmaow

and for the future.

To whom does the Code apply?

The Gemalto Code of Ethics applies to all Employesedefined above.

Each one of us is responsible for ensuring thatcemply with the laws and standards that apply to ou
business, as well as to our own corporate poliqgescedures and guidelines. All Employees must,read
become familiar, and comply with Gemalto’s Codétfics.

We must also do our best to ensure that third ggstiorking for us (consultants, subcontractorsnesgestc.)
apply the same ethical standard.

Questions about the Code of Ethics

Questions regarding this Code should be directed/aior supervisor, the Human Resources or Legal
departments. Issues can be raised to your supeisa manager in the Human Resources departmehé o
Gemalto General Counsel.

Protection of the Employees
No Gemalto Employee who, in good faith, raises ssue related to the non-compliance with the Code of
Ethics must fear reprisal and cannot be disciplimethat ground.
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OUR STANDARD OF CONDUCT

As a general principle, Gemalto conducts all itsibess operations with honesty and integrity. Tifithe
foundation of our reputation and a core asset oh&@®. We believe in openness and in promoting openu
and transparent communication to all internal axtdraal audiences. We are prepared to addreksyélmate
requests for information, unless confidentialityriandated by business or privacy considerations.

BUSINESSINTEGRITY

Gemalto Employees shall not encourage, make, dmthor tolerate any “Prohibited Payments” (i.e.hcas
benefits, loan, entertainment, etc. as prohibitedeu any applicable laws and / or Gemalto’s pdigie
regardless of the amount involved, for the purpoBebtaining or maintaining Company business. This
prohibition also applies to indirect contributiomspayments made through any intermediaries suctgeasts,
consultants, advisors, suppliers, customers, etthilited Payments are not only in cash, but inelady offer

of benefit, payment, loan, etc., or the authoraratef an offer or payment of any money to or far benefit of
any government official or employee of an entitydeebusiness with.

Gemalto managers will set clear rules in writinganeling types of gifts and value that are acceptabtheir
regions and will advertise them internally. Giftsist be approved by the local manager, be propedgunted
for and reported in the appropriate books of thecemed entity.

Employees shall not accept any gift (i.e. a bepefdaney, loan, discount, entertainment, etc.) asdmcement
or reward for doing or refraining from doing anythiin relation to the business or affairs of Gemadtr for
showing or refraining from showing favor or disfawo any person in relation to the business oriraffaf
Gemalto.

As a rule, Employees shall not accept gifts for enttan a nominal value, or any entertainment beyond
common courtesy usually associated with acceptsthéss practices. The value of such gifts shalenbe
higher than the amounts set in writing by managéerwerihe region.

Certain employees may be subject to specific psicelated to their involvement with the purchadurgtion.

Gemalto is fully committed to discipline any act fshud (i.e. any intentional breach of the lawsobr
Gemalto’s internal policies, by an Employee to abtany kind of benefit for himself, third parties the
Company). Gemalto will rigorously investigate gndsue any such case. Management shall repacttaihl
or attempted frauds in accordance with the guidsliet in the Anti-Fraud policy.

PROTECTION OF GEMALTO ASSETS

Employees are responsible for protecting confidgéntiformation as well as any other assets or pigpef
Gemalto. They must take any measure to avoid tegter or accidental disclosure to non-authorizatigs.

Information in any form relating to Gemalto prodsgtrocesses, technology, clients or suppliersrorgtion,
business plans, financial affairs and all otheivdieis must be considered as proprietary to Georeatitd treated
as confidential.

Information obtained, in any form, from clientspgliers or otherwise, must be deemed as confideantid not

be disclosed, directly or indirectly. Informatiommamunicated to Gemalto is commonly protected under
stringent confidentiality obligations and any ureized dissemination could trigger important ficiah
penalties in addition to loss of reputation andiess.
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Accidental disclosure of confidential informatioanche as damaging as intentional disclosure. Brapk
need to be particularly careful about their commoation with customers, suppliers and partners, elsas in
their private environment.

CONFLICT OF INTEREST

All Employees owe Gemalto a duty of loyalty and st Gemalto’s interests ahead of any others wiarne
acting within their capacities as Employees, withmejudice to any applicable laws.

Participation to the board of other companies t@a&malto or to trade associations must be approyetid
Gemalto Chief Executive Officer beforehand.

Potential conflicts between personal activities/antinancial interests of an Employee and Gemalioterests
or activities must be reported to the local mansg@mThe resolution of such conflict must be reedrih
writing and reported to the Gemalto General Counsel

To avoid suspicion, we recommend that Employeesireffrom, directly or indirectly, buying a matdria
amount of shares of customers or suppliers whegnareeinvolved with the activities of such party.

EMPLOYEMENT PRACTICES

Gemalto endeavors to offer satisfying careershealthy, safe and harassment-free work environnenthat
effect, Gemalto shall apply sound Human Resourcastipes and policies, characterized by fairness an
respect.

The implementation of appropriate health and saftgndards throughout Gemalto sites remains a key
responsibility of all our managers.

Beyond local laws and regulations, Gemalto shalbgb offer equal employment opportunities. Gemalto
prohibits and shall not tolerate any type of harasg or discrimination against applicants or emeésy based
on race, color, nationality, gender, age, religeexual orientation, physical and mental disab#iti

For guestions related to the topics covered hayeiany employment matter, employees should comiesit
supervisor or a representative of the Human Resesutepartment.

INFORMATION SECURITY POLICY

To enable Employees to perform their duties, then@any provides IT equipment (computers, softwarm an
networks). Although Gemalto tolerates limited p@a use of this equipment, electronic records {ema
messages, files, etc.) produced or stored usingaéeraquipment shall remain Gemalto property. &cibjo
local laws, Gemalto reserves the right to review arfiormation stored or transmitted using its equémt,
including information related to personal use.
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DEALING IN GEMALTO SECURITIES

It is strictly prohibited to deal, directly or iréictly, in any Gemalto securities when in possessd
unpublished information that could affect the valoke such securities. The same prohibition applies t
Employees dealing in the securities of any listammpgany (customers, suppliers, etc.) while holding
unpublished information obtained through their posias an employee or board member of a Gematiopgr
company.

Certain individuals, considered by management adirde permanently with sensitive information, are
identified as “Designated Employees” (as defineds#malto’s Policy on Inside Information and Trading
Financial Instruments) and subject to specificrigtins including “closed periods” (during whiclo rstock
dealings are authorized). The list of such indiald may be communicated to the interested supanvis
authorities. Persons falling under this category lve informed formally by the Human ResourcesLegal
departments.

Further information on the responsibilities andiettof Designated Employees and more generallyhen t
restrictions applying to the dealing of the Gemaltather shares can be obtained from the Legahegnt
or found in Gemalto’s Policy on Inside Informatiand Trading in Financial Instruments.

COMPETITION

Gemalto shall always compete vigorously, but faiynployees are expected to deal fairly and opeurtly
customers, suppliers and competitors, and alwaftdlinompliance with local laws and regulations.

When participating in trade associations or in ateet implying communication among competitors,
customers or suppliers, Employees must verify, stnidtly comply with, all ethical and legal requinents.
Discussions and agreements on the sharing of nsadegtitories or customers to fix prices or erntgo any
understanding to the same effect are strictly fmitéd by law and/or this Code and severely punished

Employees must ensure that the Company complidspaiient and copyright laws and abides by the temmds
conditions of applicable software license agreemehny software used by Employees to carry our tthalies
must be properly licensed, and the documentatemards, as well as copies of the relevant licegseemnents,
must be available.

COMMUNITY

While Gemalto must always act and be perceived @gically and religiously neutral, we believe in
contributing to the economic development of the camities in which we live, in particular through
recruiting, training and developing individualsritdhe countries where we operate.

Employees must always remember that they will begyeed as representing Gemalto and must therefore
behave in accordance with the principles set othignCode of Ethics and more generally in suchaamar as
to help maintain the trust and confidence in thenGany.

Gemalto is committed to eco-efficiency — improvitige environmental efficiency of our supply-chain

operations and to eco-innovation — and incorpaogatinvironmental factors into the design and regiesf our
products.
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Our objective is to constantly identify, removeduee or control material risks of accident or igjurEach
Employee is responsible for the active implemeatatf our QHSE (Quality Health Safety and Environithe
rules and policies.

DISCLOSURE AND REPORTING

Gemalto is committed to timely and accurately disitig to its shareholders and the financial marlkdits
material aspects of our business, including firan@sults and performance. Only the Chief Exeeu®fficer,

the Chief Financial Officer and Gemalto’s Inves®Relations department are authorized to make public
statements or comments concerning Gemalto’s fimhnesults or performance.

Gemalto and its Employees shall at all times engultecompliance with applicable accounting rulesda
procedures. Gemalto strictly prohibits false orle@ding entries in corporate books or records. Raysnmade
on behalf of the company must always rely on writtidcumentation and conform in all aspects witrs¢ho
policies. Employees are responsible to provideilg@etanformation regarding payments to Gemalto’'diaurs
and accountants.

Employees must disclose to Gemalto management @fioymation that could have a material effect on
Gemalto’s financial results or financial situatiand must verify that such information is being appiately
communicated within the Company.

Gemalto records, and supporting documents mustatety reflect, the nature of the underlying trasams.
Undisclosed or unrecorded accounts are prohibitedl &l funds or assets will be clearly identifiedda
accounted for.

IMPLEMENTATION AND REPORTING

The compliance with the rules set forth in this €ad Ethics must be considered as an essentiabpair
business success.

All managers must set an example with their ownaliht and ensure that the Code is communicated to,
understood and followed by all Employees. Manageust, with the support of Legal and Internal Audit
departments, take any measure necessary to readriuiscunderstanding, including the distributiondetailed
guidance material adapted to local needs.

To guarantee proper implementation, Employees rhastble to easily and confidently report breaches.
Gemalto employees who have reported such breachgedd faith must not worry about retaliation and
Gemalto shall take disciplinary action (up to dissail) against any Employee involved with an attechyuir
actual retaliation.

Whenever an Employee considers such appropriategrhghe may use the Whistleblower Procedure for
reporting Financial Irregularities (as definedhattprocedure).
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